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Women’s Worker

Salary: From £33,000 pro rata (dependent on experience)
Hours: Part-time, 24 hours per week over 3 days

Start date: September 2026 (preferred)

Report to: Tom Barnardo (Senior Minister)

About us:

Clapham Junction Church (CJC) is an Anglican evangelical church committed to
learning from Jesus and telling others about him. We believe that coming to Jesus
offers the best life now and we trust Jesus’ promises concerning the life to come.

We were planted with the help of St Nick’s Cole Abbey in September 2025, with a
core team of 28 adults and two children. Since then, our Sunday meetings have
grown to around 50 adults and four children. Over 40 adults regularly attend our
midweek small groups.

We are proud to be members of the ReNew network and the London Gospel
Partnership.

Our vision is: to be disciples and make disciples of Jesus.

Job description:

We are looking for a godly and able women’s worker to help grow women at CJC in
Christian maturity.

The role is part-time, 24 hours per week, with a fixed requirement to attend our
Sunday services, midweek small groups and Monday afternoon staff meetings. Other
aspects of the role can be completed flexibly and work can be done from home.

Key Tasks

e Promoting the Christian faith to the general public, including by dealing with
unsolicited questions and through personal evangelism
e Reflecting the truths of Scripture in your private/public conduct
e Encouraging growth in Christian maturity among women at CJC by:
o leading one-to-one Bible studies
o working with senior women to ensure individuals in the church family
are being cared for
o co-leading a midweek small group and being part of a leader’s group
(SLOBS)
o contributing regularly to staff meetings
o attending and helping to host weekends away
o developing, hosting or participating in bespoke events for women (e.g.
book groups, women'’s brunches, one-off talks or seminars)

e Helping to oversee one or more Sunday serving teams


https://renewconference.org.uk/
https://lgp.org.uk/
https://lgp.org.uk/

General role and responsibilities

e Attending to your own personal Spiritual growth, particularly by maintaining
regular patterns of prayer and Bible reading

e Being a Christian withess in the workplace and community (Colossians 3:22-24;
Matthew 5:13-16)

e Praying for the ongoing ministry of CJC both in private and at the monthly
church family prayer meeting

e Contributing to the promotion of Christian standards at CJC in its ministry and
working relationships

e Contributing to a culture of mutual Christian encouragement in the team
(Matthew 18:15-17; Psalm 133)

e Taking an active part in all aspects of the spiritual life at CJC (Hebrews 10:25)

Qualifications, knowledge and skills

e Personal knowledge of and obedience to the Christian gospel

e Bible-handling skills appropriate for the preparation and delivery of Bible
studies (for individuals and in group contexts) and potentially talks (to
Christians and non-Christians)

e Planning and organisational skills, including the ability to give clear instructions
to others

e Willingness to follow the leadership of the Senior Minister
e Ability to oversee and train others in Christian ministry

Key behaviours required for success in the job

e Ability to maintain a consistent discipline of prayer and learning from God’s
word

e Self-motivation and ability to work to a high standard in an unsupervised
context and as part of a team

Ability to prioritise and to meet deadlines

Honesty and integrity

Servant-hearted attitude in line with Scripture

Sensitivity to others’ concerns and personal issues

Patience and courtesy with the church family and the general public
Teachability, humility and the ability to admit mistakes

Opportunities:

e For a suitable candidate, this role could be combined with that of
Administrator (combined salary £31,500)

e This role could also be combined with part-time theological training (e.g. on
the Cornhill Training Course)

It is important that the post holder is able to represent the mission and values of CJC
in all aspects of the role and there is therefore an occupational requirement to be a
committed Christian, as permitted under Schedule 9, Part 1, of the Equality Act 2010.

To apply, please send a CV and cover letter to: tom@claphamjunction.church

Closing date for applications is midday on Thursday 30th April.



